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OUR SCHOOL 

Mukinbudin District High School is an Independent Public School with excellence at the core of everything we do. 

Providing education since 1923, we work with parents and community to ensure a supportive learning environment 

for all our students. We are committed to giving them opportunities to achieve their personal best and develop into 

independent learners, positive individuals and responsible citizens. 

Our school prepares our students for a technological rich world and encourages them to develop the skills to create 

the world they want to live in. We inspire our students to explore and engage in the world around them with 

guidance and support from our school community.  

The resources we provide our students include:  

• access to an iPad from Kindergarten to Year 4 

• access to a MacBook/ laptop from Years 5 to 10 for use at school 

• Online learning platforms, design and technology spaces: textiles, wood and food  

• 3D printers, drones and other technology  

• flexible learning spaces. 

 

Our school has an exciting annual program of excursions and incursions which expands our students' horizons and 

learning. Secondary students participate in camp annually and have a variety of visiting artists and performers come 

to the school. Every two years we take our upper primary students on camp. 

Mukinbudin District High School has a secondary program for Years 7 to 12 students. It involves onsite tuition for all 

Year 7 to 10 students and learning through the School of Isolated and Distance Education for Year 11 and 12 students. 

Secondary students often participate in cross school activities such as Country Week, Try-a-Trade Sessions, Careers 

days, Emergency Services Cadets and a number of interschool events.  

Students have dedicated teachers and support staff who strive to offer the best possible education for all children 

in Mukinbudin and surrounding towns. They work towards ongoing improvement and demand the highest possible 

results from their students. They are well supported by parents and a community that strongly values education. 

We have an active School Board and the work of our Parents & Community Association enables us to continually 

upgrade school facilities and resources. 

We take great pride in our inclusive nature and have developed a very strong and active learning support team to 

assist all students. We have students participating in PEAC programs as well as a Values Program - Build Up Zone 

(BUZ). 

Our school is a part of the Eastern Wheatbelt Education Network (EWEN) which is made up of Southern Cross, 

Kellerberrin and Bruce Rock District High Schools; Moorine Rock and Nungarin Primary Schools; and Merredin 

College.  We are also a part of the Ninghan Cell which includes; Beacon PS, Bencubbin PS, Nungarin PS, Trayning PS, 

Koorda PS and Cadoux PS. These collaborations allow us to meet the needs of our students through shared learning, 

working across schools and developing whole of network strategies. Staff are provided professional development 

and moderation opportunities as well as opportunities to network with other teachers in similar teaching roles. 

For more information, visit our website at www.mukinbudindhs.wa.edu.au   

  

 

 Principal: Karl Moll   Board Chair: Maree Le Moignan   

http://www.mukinbudindhs.wa.edu.au/


WE CARE 

The purpose of the MDHS WA PBS Leadership Team is to create a school family. Our family is clear about how to 

behave so we can all belong, feel safe, achieve, and show we care.  Sheep tags are awarded in the four CARE 

colours as part of the whole-school reward system. These tags are placed into the four rain gauges near the office 

and Kindy/PP area, with the aim of reaching the marked line in each gauge to earn a reward decided by the 

Student Leaders, for the whole school. Once all four gauges reach their line, all students will participate in an 

extra special reward. 

 

Please refer to the school website for a full copy of the Behaviour Management Policy on our school website for 

further details. 
 

 

Pyjama Dress Up Day – PBS Reward 



PRINCIPAL REPORT 

Acknowledgement of Country: I would like to show my respect and acknowledge the traditional custodians of this 

land – the Kalamaya people of the Gubrun nation, and of Elders past, present and emerging, on which this meeting 

takes place. 
 

The annual report provides a snapshot of our school achievements and directions over the 2023 school year. The 

school year was a very busy one, with a timetable packed with different events and activities, and including some 

farewells to some staff. 

Through 2022 and into 2023 staff worked hard to prepare for a 1-year return on school leadership and teacher 

quality for Public School Review. With all their efforts MDHS was successful in passing the return and the school 

moved back into a 3-year cycle. MDHS started the year with 3 graduate primary school teachers. Unfortunately, all 

three decided to either move to another school or retire from teaching. This has meant a new search for 3 new staff 

for 2024. I would like to thank Kayla Barnes, Alen Galic, Mrs Kaye Louwen, and Tino Alberto (filling in for Karen 

Wright after she retired) for their efforts in the classrooms educating our students. I would also like to welcome and 

appreciate the efforts of Mrs Mel Walker who arrived as the new Deputy Principal. Mrs Walker brought with her a 

wealth of experience and enthusiasm, especially in the secondary area and with managing student behaviour. Miss 

Hayley De Lacy became our Health and Phys Ed teacher and took control of the variety of different carnivals available 

for our students. Miss Caitlin Hogan also became a permanent staff member, supporting the students and 

parents/carers of those students completing their SIDE Year 11 or 12 studies and work experience opportunities. I 

was also fortunate enough to attract Mrs Kaye Louwen to complete some cooking and sewing with the students. 

This also allowed time for Mr Marc Seatter to build some solar cars with the year 6 and 7 students. Mrs Peta Watson 

showed remarkable enthusiasm and creativity with producing an awesome play that all students were involved in 

and had a limited and sold out (standing room only) showing at the local town hall. As you will read, there were a 

multitude of exciting event held for the students in 2023, culminating in one of our biggest attended end of year 

presentation assembly. 

I would like to thank both the committees from P&C and School Board and I have enjoyed the opportunity to work 

closely and start the planning towards the building of a 10 year strategic plan with a shared school vision and 

direction. Planning and development has been ongoing towards building a PBS - positive school culture that is 

supportive of all students and staff needs and wellbeing. Thanks to our PBS committee and the amount of work that 

has gone into building positive behaviours across both primary and secondary school. I have enjoyed the opportunity 

to discuss supportive leadership positions with more experienced staff and have been appreciative of the work these 

staff have provided to help assist programs around the school, Mrs Kari Lamond (her continued work with Brilliant 

Brains and the Literacy Program, including intervention), Mrs Allison Nixon (with her work with the student leaders), 

Mr Will Roberts and Mr Marc Seatter (cadets and DFES training), Miss Hayley Delacy and Mrs Peta Watson. I am 

looking forward to their assistance again in 2024.  

Finally, I would like to thank all the support from the parent community towards our school. This includes you 

providing us with your children so we can continue to help them grow and develop. 

Thanks, 

 

Karl Moll 

Principal 

 



Some of the fantastic activities we did in 2023 

During 2023, our students, teachers, parents and community were involved in: 

 
 

100 Days of School 

ANZAC Day  

Assemblies 

Basketball Clinic 

Bike Week 

Blast Cricket Cup Yrs 3-6 

Book Fair & Book Fair Dress Up Day 

Brilliant Brains Program 

Brekky Club 

Cadet Camp 

Cadets Excursions 

Career Taster Yrs 9-12 

Chess Club 

CoRE Challenge – Yr 5/6  

DISA Cross Country 

MDHS Cross Country 

Digger Brooks ANZAC Trailer 

DISA Athletics Carnival 

DISA Swimming Carnival 

EA Appreciation Week 

EASA Athletics 

EASA Cross Country 

EASA Swimming Carnival 

Father’s Day Class Events 

Food Bank Incursion 

Football Clinic Yrs K-10 

Halogen Leaders Conference 

Hero Dress Up Day 

Jump Rope for Hear 

Junior Development Day 

Kindy Orientation 

 

Kindy/PP Teddy Bears Picnic 

Kite Kinectics & Spinning Flowers Incursion  

Merredin Interschool Swimming Carnival 

Mother’s Day Class Events 

NAIDOC 

National Simultaneous Story Time 

PBS Rewards 

Pamela Humphreys Dance 

PP Graduation 

Presentation Night  

Remembrance Day 

SALT Careers Workshop 

Scitech Weather Wall 

Secondary Camp 

Secondary Netball Carnival 

SIDE Camp 

SOCk Day in Nungarin – Yr 1/2  

Storydogs 

Try-A-Trade 

Veggie/Crunch Event 

Volunteers Morning Tea 

WAPOL Presentation 

Year 5/6 Camp 

Year 6 Graduation 

Year 9 Career Taster Program 

Year 12 Graduation 

 



2023 NAPLAN RESULTS SUMMARY 

Numeracy: 

 

 

 

 
Discussion 

Numeracy has been an area of success for us in 2023. In all areas we have exceeded like schools and also 

marginally against the average of all WA Public Schools. Last couple of years we have been using Origo Maths, but 

a survey by staff showed that it was a difficult resource to use. After research of surrounding schools, it was noted 

that Narambeen DHS are using Pr1me in their primary area with huge success. Funds were allocated and resources 

(student books) purchased. Online content, including planning and programs and videos demonstrating best 

practice have been organized for teachers to access. 

In secondary, Year 7 well outscored like and WA Schools, whereas Year 9 were marginally better than like and WA 

schools. 

 

Recommendations for 2024: 

The goal is to maintain the progress shown by our students, and if possible, to exceed that of like and WA Public 

Schools into 2024. 

 

 

 

 

 

  



Reading: 

 
 

 

 

 

 

 

 

 

Discussion: 

As discussed in our current business plan, Reading has become a priority area for MDHS to focus on. NAPLAN 

results have demonstrated again in primary school that this is an area of concern. Results demonstrate little 

progress and Year 3 and 5 are substantially below both like and WA Public Schools. 

It is pleasing to note that Year 7 and 9 both scored well above like and WA Public Schools. 

 

Spelling and Grammar and Punctuation: 

Celebrate results demonstrated by Year 7 and 9 against like and WA Public Schools. 

 

Recommendations for 2024: 

Create a leadership position and offer time (1 day a week) to offer Mrs Kari Lamond to be the Literacy Leader 

across the school. Continue to use Dibels testing to identify and target those students’ requiring intervention. 

These students work with an EA having direction instruction using the Multilit resources. Ensure staff have correct 

resources and necessary training to ensure fidelity with the intervention program. Literacy Coordinator to work 

with new staff to provide helpful support and teaching direction for students in class (and returning from 

intervention) to support their learning in developing reading and sounds capacity. 

Provide training and resources in Spellex for Years 3 – 6 and Initialit for K- Yr2 

 

 

 

 



 

Writing: 

 

 

 
 

Discussion: 

In primary classes we had results demonstrating that there is a need to further promote students writing in 

Narrative and Persuasive text. One of the issues could be the massive and continual changeover in primary staff. In 

2022, we needed to replace three staff, and this happened again in 2023. These three new staff were all graduates 

in their first position and this was also the first time NAPLAN was held in March. 

 

Recommendations for 2024: 

Continue to promote moderation amongst all NINGHAN cell schools. Provide any training necessary to promote 

the use of Brightpath amongst the primary staff, especially in Narrative and Persuasive text. 

Celebrate Year 3 scores matching like schools. 

Celebrate with secondary staff and parents/carers outstanding scores reflected in NAPLAN.  

 

 

 

 

 

 

 

 

 



Spelling: 

 

 

 
 

Grammar & Punctuation: 

 

 

 
 



ATTENDANCE 

 

 

 

 

 

 

 

 

 

 

 

Discussion (Primary):  

Since COVID it has been extremely difficult to gain accurate control of attendance. Parents/carers are 

encouraged to keep sick students’ home, to not infect other students and staff. There is a shortage of relief 

teachers making it hard to accept sick students at school, therefore attendance for those students more 

prone to sickness and illness are more frequently absent. 

Despite this MDHS attendance has been slowly improving in the primary school to where students have 

attended more than WA public school average or are close to it. Regular attendance over 90% is above WA 

public schools in PP, Yr1, Yr 3 and Yr 5. Though Yr 6 is low, there is a high amount of students attending in 

the 80% or greater range. 

Recommendations for 2024: 

Continue to encourage sick students to stay home minimizing the risk of spreading any illness, and 

encourage parents to not take unnecessary days off with their children for holidays, birthdays, trips to 

Perth, etc. 



 

 

Discussion (Secondary):  

It is fantastic to see the high attendance of the secondary students at MDHS. Except for Year 10, all other Year 

groups matched or were better than WA Public Schools. Though low, we still had Year 9, 11 and 12 students 

attending at regular (greater than 90%) attendance.  

 

Recommendations for 2024: 

Continue to encourage sick students to stay home minimizing the risk of spreading any illness, and 

encourage parents to not take unnecessary days off with their children for holidays, birthdays, trips to 

Perth, etc. 

  



FINANCIAL INFORMATION 

  

31-December-2023

1 3,565.00$                         3,565.00$                              

2 10,681.00$                       10,681.00$                            

3 -$                                   -$                                         

4 15,505.00$                       15,905.00$                            

5 -$                                   -$                                         

6 6,672.00$                         12,749.50$                            

7 -$                                   -$                                         

8 2,764.00$                         2,781.55$                              

9 -$                                   -$                                         

10 -$                                   -$                                         

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                         

12 -$                                   -$                                         

39,187.00$                       45,682.05$                            

192,436.00$                    192,436.36$                          

Student Centred Funding 250,235.00$                    273,398.38$                          

481,858.00$                    511,516.79$                          

-$                                   -$                                         

481,858.00$                    511,516.79$                          

Locally Rais 30,151.00$       

Student Cen 273,398.38$     

Other Govt G 12,749.50$       

Other  2,781.55$         

Transfers fr -$                   

319,080.43$     

1 30,880.00$                       15,575.17$                            

2 -$                                   -$                                         

3 132,200.00$                    93,385.41$                            

4 93,000.00$                       65,720.93$                            

5 154,405.00$                    147,569.40$                          

6 9,500.00$                         6,435.22$                              

7 51,714.00$                       -$                                         

8 8,474.00$                         3,973.34$                              

9 1,382.00$                         1,381.59$                              

10 -$                                   -$                                         

11 -$                                   -$                                         

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                         

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                         

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                         

481,555.00$                    334,041.06$                          

-$                                   -$                                         

481,555.00$                    334,041.06$                          

303.00$                             

Bank Balance 238,279.25$         

Made up of:

1 General Fund Balance 177,475.73$         

2 Deductible Gift Funds -$                        

3 Trust Funds -$                        

4 Asset Replacement Reserves 66,814.52$           

5 Suspense Accounts -$                        

6 Cash Advances -$                        

7 Tax Position (6,011.00)$            

238,279.25$         

Revenue from Co, Regional Office and Other Schools

Mukinbudin District High School
Financial Summary as at

Actual

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position Components

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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Locally Raised Revenue - Budget vs Actual

Budget Actual

Locally Raised Funds

9%

Student Centred Funding

86%

Other Govt Grants

4%

Other  

1%

Transfers from Reserves

0%

Actual Year to Date by funding sources
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Goods and Services Expenditure - Budget vs Actual
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HIGHLIGHTS PHOTO PAGE 

 

 

 

 
   

  

 

 

 
    


